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The virtual Marine, Oil & Gas Academy (MOGA) facilitates coordination of the vari-

ous skills initiatives from industry, government and training by allowing participants 

to highlight their initiatives.  The academy largely serves as the skills development 

engine of SAOGA, consolidating the various skills development initiatives of the in-

dustry body. MOGA coordinates the relationship with the training providers, indus-

try, colleges and universities and plays a facilitative role, but it does not compete 

with the Academy partners as a training provider. 

MOGA provides a ‘one stop shop’ for industry players, jobseekers, prospective train-

ees/students, parents and schools to engage proactively on issues like; curriculum 

and training content related issues, course information, access to courses, jobs and 

career information. 

 

Visit www.moga.saoga.org.za for more on MOGA.  
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From the Skills Desk … - Adrian Strydom, 

Skills Development Manager (SDM) 

Invitation to visit the Marine Oil and Gas    
Academy (MOGA) 

 

Our Marine Oil and Gas Acade-

my (MOGA), SAOGA’s skills 

development ‘engine’ is gaining 

popularity after the successful 

launch last year.  Industry, train-

ing providers and trainees are 

increasingly making use of this 

innovative virtual skills portal for 

sharing and finding focussed 

skills information on the sector.   

SAOGA is engaging in a ‘skills for 

employment creation’ initiative 

where artisan trainees and in-

terns are placed in industry for 

workplace learning.   

Skills development partnerships with 

DEDAT, The City of Cape Town, TVET 

Colleges, TETA, MerSETA, CHIETA 

and industry will make a difference 

in the lives of close to 2 000 trainees 

this year.  

A CHIETA funded Recognition of 

Prior Learning project provides a 

second chance opportunity for 

artisan development to 20 unem-

ployed who missed out on training 

opportunities in the past.  

Read how a Netherlands Govern-

ment funded project is helping to 

raise the bar in training provision.   

This and future skills news edi-

tions will also focus on companies 

making a contribution to skills 

development and the success of 

current and former SAOGA train-

ees.  

http://www.linkedin.com/company/1323043?trk=prof-exp-company-name
https://twitter.com/SAOGA1
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Increasing employability through Artisan       
Development and Internships 

Engineering companies interested in partici-

pating in the programme are invited to contact 

Adrian at AStrydom@saoga.org.za to explore 

how they may benefit from this initiative. 

Companies are also invited to make contact 

should they be interested in participating in a 

shorter term internship programme where 

unemployed youths are placed in industry for a 

six month period to gain valuable work experi-

ence. 

Participating companies received certificates in recognition of their contribution to the Artisan 

Development project from Economic Opportunities Minister, Alan Winde at a recent SAOGA event  

In line with the Minister of Higher Education 

and Training’s ‘Decade of the Artisan’ and 

responding to the high average age of artisans 

and the skills needs of industry, the South 

African Oil and Gas Alliance (SAOGA) is making 

considerable traction with driving the Artisan 

Development agenda.   SAOGA, with support 

from industry, the Department of Economic 

Development and Tourism (DEDAT), TETA, 

CHIETA, MerSETA and the TVET College sector 

has placed more than 200 trainee artisans in 

industry for the purpose of experiential learn-

ing.  

We are making a direct contribution to in-

crease the employability of our young people 

by providing them with practical skills training 

in addition to the theoretical learning they 

receive in the TVET College sector.  SAOGA 

also administers the payment of a stipend to 

the trainees.  This year will see 500 trainees 

benefitting from the Artisan Development  

Project.  

 

Placement of trainees in industry  

Trainees are exposed to valuable workplace 

experience. They receive a nominal stipend 

ranging between R1 500 and R3 000, adminis-

tered by SAOGA.  Participating host companies 

take responsibility for mentoring trainees in 

the workplace.  The host companies are under 

no obligation to employ the trainees after the 

experiential learning period, but we see more 

and more workplaces employing the trainees 

on a permanent basis.  Some companies opt 

to employ the trainees as apprentices,  

resulting in attractive tax benefits. 

SAOGA provides ongoing support to the 

trainees and host employers.   Artisans and 

supervisors involved in mentoring the train-

ees are invited to attend mentoring and 

Train-the-trainer courses that SOAGA pro-

vides from time to time. The Artisan Devel-

opment Programme is positively received by 

industry, with many companies asking for 

more of ‘this kind of apprentices’.  SAOGA 

will be placing more than 500 trainees in 

industry this year.    

RECENT TRAINING PROVIDERS FEATURED ON MOGA 

AMPLO ATLAS 

6SIGMA 

 

ANCHOR INDUSTRIES 

COURSE CATEGORIES FEATURED ON MOGA 

 BUSINESS ACUMEN 

 CPD—CONTINOUS PROFESSIONAL 

DEVELOPMENT 

 EXPLORATION & PRODUCTION 

 MARITIME 

 SHEQ 

 SHIP REPAIR, RIG REPAIR, SHIP  

         BUILDING 
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CHIETA funded Recogni-

tion of Prior Learning 

(RPL) project builds on ex-

perience 

Twenty Recognition of Prior Learning candi-

dates from the West Coast will gain relevant 

workplace experience at Nautic Africa in 

Cape Town, with the aim of preparing them 

for trade testing, with Northlink College 

providing professional support for the initia-

tive.   

 

Based on research conducted focussing on 

the West Coast region of the Western Cape, 

the funding has been channelled towards 

developing four trades: 

 Boilermaking 

 Fitting 

 Welding  

 Electrical 

 

A SAOGA e-learning project will 

provide a group of UWC Geo Scienc-

es Masters students access to world 

class e-learning. This initiative will 

provide exposure to real world ex-

amples, equipping the students 

better for their future workplaces. 

Higher Education – 
An MSc Petroleum 
Geo-Sciences  
initiative  

Hunting Energy — 
setting an example of 
industry support to 
training  
institutions 

We are encouraged by the interest Hunting 

Energy is displaying in training and skills de-

velopment.  As a UK based Oil and Gas equip-

ment manufacturing company, setting up a 

facility in Brackenfell, they impressed by do-

nating a much needed media projector and 

screen to Northlink College recently. 

Seen on the photo at the occasion are from Left to Right; Claude Orgill (DEDAT), Sandra Schmit (Northlink), 

Jay Leighton (Hunting), Ross Mackay (Hunting) and Adrian Strydom (SAOGA)  

Offshore Africa Train-
ing Centre (OATC)  
receives OPITO  
accreditation for  
Rigging related  
courses 

Congratulations to Offshore Africa 

Training Centre (OATC) for having 

received accreditation to offer inter-

nationally accredited entry level Rig-

ging-related OPITO courses. This is 

the only training centre with OPITO 

accreditation in South Africa.  OATC 

has recently achieved OPITO accredi-

tation for both of the entry level 

courses on offer, namely; R1 - Rigger 

Training stage 1 & 2 and BS1 - Banks-

man & Slinging Training stage 1 & 2.  

An OPITO recognised certification is accepted world-wide, as it ensures that 

delegates have been trained to international safety standards.                  

Visit http://moga.saoga.org.za/directory/offshore-africa-training-centre-

oatc for more information.   
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Netherlands government 

funded project has high 

impact 

Although this exciting project will be coming 

to a close soon, its impact will be felt for a 

long time still.  SAOGA was able to work 

closely with the Department of Economic 

Development to develop an Occupational 

Readiness training programme with a focus 

on the West Coast.  The project involved  

research and piloting of innovative initiatives 

which forms the basis for future skills pro-

jects.  The funding is also paying for an initia-

tive that brought 5 TVET Colleges together to 

facilitate the enhancing of training materials 

and the consistency of quality delivery of 

skills training in selected trades.  

 

SAOGA remains committed to     

demand driven skills develop-

ment and continues to network 

with local and international 

players from government, in-

dustry and educational institu-

tions to reach its skills develop-

ment objectives.   

 

Former SAOGA trainee 
makes waves 

A pleasant surprise awaited us upon a 

visit to Anchor Industries recently.  We 

made an appointment to meet with the 

training coordinator.  Were we surprised 

to discover Shuaib Valley who was a 

SAOGA trainee only a few years ago now 

holding the position of Training Coordi-

nator!  Remarkable is that he spearhead-

ed the development of an excellent set 

of training materials for Rigging and de-

veloped a fully equipped training room.  

He will be responsible for training many 

young people for employment in the 

years to come.   

 

Kindly contact us at 

AStrydom@saoga.org.za if you would like 

to nominate a current or past SAOGA 

trainee to be featured in this space. 

Shuaib Valley demonstrating how its done! 

Participants from industry and the TVET colleges 

in a curriculum workshop  

SAOGA is taking a systemic        

approach towards improving 

the efficiency of the skills pipe-

line in the Oil and Gas             

industry.  

Image sourced from SAOGA commissioned research done by 

Fiona Cameron Consulting 
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Join the MOGA community 

By creating an account on the MOGA website, you can participate in the different topics in 

the discussion forum.  

Oil and Gas related training providers and companies making a difference can approach us at 

AStrydom@saoga.org.za should they like to be featured in this space.  Institutions will be 

prioritised based on relevance and newsworthiness. 
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Process Control System Engineer (Matrikon Moore) - Gauteng 

Featured Jobs on MOGA  

9th Floor | Convention 

Tower | Heerengracht | 

Foreshore | Cape Town 

8001  (0) 21 425 8840 ph 

www.saoga.org.za 

info@saoga.org.za 

Membership Benefits 

Contact: Adrian Strydom 

E-mail: astrydom@saoga.org.za 

Consultant Marine Geologist (Hire Resolve) - Cape Town 

Senior Engineer in Perway and Civil engineering - Gauteng 

Senior Mechanical Engineer - KZN 

 Preferential or exclusive access to 

industry networking events in-

cluding breakfasts, company vis-

its, briefings and industry forums. 

 Subsidized access to SAOGA train-

ing programmes and courses. 

 Free basic listing in the South Afri-

can Oil & Gas Directory. 

 Opportunities to work with 

SAOGA to initiate industry forums 

and initiatives. 

 Opportunities to promote your 

company within the local industry 

through "featured company" 

events and website exposure. 

 Access to the SAOGA network of 

affiliated international organisa-

tions (currently in the UK and 

Norway with more to come). 

 Preferential participation in 

SAOGA-organised trade missions 

and industry exhibitions and trade 

shows. 

 Access to funding for trade mis-

sions and exhibitions. 

 Access to SAOGA resources for 

assistance in accessing govern-

ment and public funding. 

OEM Technician - KZN 

https://twitter.com/SAOGA1
http://www.linkedin.com/company/1323043?trk=prof-exp-company-name

